
 
 
 
 
 
 
 
 

 
 
 
 
 

 

 

 

 
 
 
 
 
 

 

  

2014 
ANNUAL SCHOOL REPORT 

Albany Secondary Education 
Support Centre 



 2 

 
 
 
CONTENTS 
 
School Purpose and Context                        3 
 
School Board          6 
 
Student Outcomes         7  
     
School Management        15 
 
School Improvement Targets for 2015     21 
 

 
  



3 
 

SCHOOL PURPOSE STATEMENT 
Our school’s purpose is to support all students at Albany Secondary Education Support Centre to 

reach their potential and become lifelong learners. Our school fosters an inclusive environment 

which caters for all students’ educational, social and emotional needs and abilities. We provide 

opportunities for them to develop the relevant skills, attitudes, values and understandings which 

will allow them to fulfil their potential, develop independence for life and actively belong in their 

community and society. 

Our school aims for excellence in all areas and to be a lighthouse school for Western Australia in 

Education Support. 

 

POSITIVE BEHAVIOUR IN SCHOOLS PURPOSE STATEMENT 
Albany Secondary Education Support Centre is committed to providing a safe, caring and 

supportive environment where students are empowered to achieve their social, emotional and 

academic potential; fostering positive relationships beyond school. 

 

OUR SCHOOL AND ITS CONTEXT 
Albany Secondary Education Support Centre (ASESC) is co-located on the North Albany Senior 

High School (NASHS) campus and caters for students with an intellectual disability from year 8 to 

the end of the year in which they turn 18.  Students may also attend through a Local Placement 

process, when it is deemed to be the best placement for the child, despite not meeting the original 

criteria.  

 

 

 

 

 

 

 

 

 

 

All students who attend Albany Secondary Education Support Centre are considered at 

educational risk.  
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Our school has been an Independent Public School for 4 years during which time we have used 

our flexibility in a number of ways to improve student outcomes, including altering the staffing 

profile of the school to suit the needs of the current student cohort.  

Our school focuses on delivering an outstanding education service through a contemporary 

learning environment, teaching and learning strategies and resources; which prepares and 

transitions students to work and the community while providing high levels of support and pastoral 

care.  

 

Our school provides students with a holistic approach to their education, with equal value being 

placed on academic, social, physical and emotional education. There are high expectations held of 

both staff and students, to increase personal accountability and increase outcomes.  The school’s 

integrated approach to learning enables students to undertake 

quality education whilst participating in the community as a 

consumer and as a contributor. Students begin this transition 

from year 8 by participating in their individualised programs 

and later incorporating Units of Competency from National 

Training Qualifications through an auspice agreement with the 

local Registered Training Organisation (RTO), Great Southern 

Institute of Technology (GSIT) and Modules from the Award Scheme Development Accreditation 

Network (ASDAN) program.  

 

Students participate in curricula activities such as Bush Ranger 

Cadets to gain specific employability competencies like interpersonal 

skills, risk management, team work and goal setting. ASESC is 

currently the only school in the Great Southern region to offer Bush 

Ranger Cadets W.A program. The students learn environmental 

conservation in a variety of contexts incorporating modules in first aid, 

team leadership skills, environmental conservation, bush craft and 

survival. 

Teachers use well researched teaching and learning strategies as well as remaining at the cutting 

edge of recent strategies, trialling new ideas where we deem the students will benefit.  These 

include Classroom Management and Instructional Strategies, Cooperative Learning, HALO and 

Brain Theory.  
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There has been an increase of enrolment of students with a 

diagnosis of autism; therefore we implement research based 

strategies and have trialled a new program called Helping Autism 

through Learning Outreach (HALO); which aims to support 

students who have limited verbal skills to express their knowledge 

in subjects they would not usually have the opportunity to learn. 

 

The Intensive Literacy program and Multi Lit has continued to expand and includes other programs 

to suit student needs in specific reading and writing strategies. This has been delivered in one to 

one situations by our specialist literacy teacher, speech pathologist and a trained education 

assistant. The progress students have demonstrated in a relatively short time is excellent.  

 

The HALO program was delivered in a one to one situation by a specially 

trained teacher. Four students were selected to participate in the 

program, they attended sessions every day. Some students used 

Augmentative and Alternative Communication Aids in the form of an iPad 

when communicating in HALO lessons. Teachers also used these 

strategies with those students in class to maintain and generalise their skills. The HALO program 

will continue in 2015 with an increased number of students participating.  

 

We continued to employ specialist staff. This includes a speech pathologist who works 2 days a 

week to support individual students and classes with communication and 

speech. Our technology technician ensures we are at the forefront of 

technology in education, including the maintenance of wireless technologies, 

currency and storage of ipads and supporting staff to implement 

contemporary teaching and learning through use of the one to one iPad 

program.  We have employed our school psychologist for 1.5 days per week 

and our chaplain for 3 days per week to support students and their families.   

 

Our school is a professional learning community where leadership is devolved. We have 

coordinators for Student Services, Vocational Education and Training (VET), Workplace Learning 

(WL), Administrator Support and a Program Support Coordinator, who supports staff to implement 

and evidence ASDAN program throughout the school.   Each role is clearly defined for our  

context and supports best practice teaching and learning throughout the school.   
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SCHOOL BOARD 

  
In 2014, we retained all of our Board members; we continued to have a very strong School Board 

with members bringing great depth of knowledge, experience and commitment to the Board.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The School Board meet regularly to discuss and ratify the Operational, Workforce and Business 

Plans, approve the budget and participate in decision making such as the future direction of the 

school, updating our logo for re-branding and building development. 

  

Jenna Mills 

School 
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Parent 
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Finance Reports 
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Parent 
Representative 
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Principal ASESC 
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Representative 

Trish Hambley 

Parent 
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Justine Bradney 

Board Chair 
Sandra Green 

Business / Community 

Lorraine Gower 

Parent 
Representative 
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STUDENT OUTCOMES 
 

Learning Programs 

Student academic achievement was again measured against agreed targets devised by parents, 

school staff and other key stakeholders. Literacy, numeracy, information communication 

technology and social skills form the basis of students’ programs, with additional areas 

individualised for each child. These were articulated in each student’s Individual Education Plan 

(IEP) as Focus Skills, and were required to be specific, measurable and realistically achievable in 

a specified timeframe, enjoyable to learn and rewarding to teach (SMARTER targets). As well as 

individualised focus skills, students had targets within their training qualifications, ASDAN - the UK 

based accreditation program (Award Scheme development Accreditation Network), and accredited 

courses such as Bush Ranger Cadets W.A. In 2104, student IEP’s were generated through the 

Reporting to Parents tool on the Department of Education portal; which was more complex than 

we expected, so caused IEPs to be sent to parents later than we would have liked. Each IEP was 

reviewed six monthly with alterations made as skills were achieved or as agreed by parents.   

 

Our specialist staff implemented programs and 

developed pathways for student language and literacy 

development and draft continua for mathematics and 

social and emotional development were completed. 

Students participated in a wide range of additional 

programs such as Certificates in Horticulture and 

General Education for Adults as well as Bush Ranger 

Cadets and life skills programs.  ASDAN modules and 

training qualifications formed the base for many upper 

school programs, ensuring students gain maximum accreditation 

towards their WACE Certificate and post-school employability. 

There was a focus on individual students achieving to their 

potential; which included closing the gap between Aboriginal 

students and their non-indigenous peers.  
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Transition to Work and the Community 

Transition to work and the community begins in year eight; all learning activities and excursions 

undertaken are designed to build skills necessary for future employment and participation in the 

community.   

 

Most students developed an Individual Pathway Plan (IPP) which 

identified their individual strengths and areas of interest for future 

employment or participation in the community. These plans guide 

teachers and the Workplace Learning Coordinator when placing students 

in the community for Workplace Learning.  

 

Students in years 10, 11, 12 and 13 attended Workplace Learning an average of half to one day 

per week for the year, with most placements lasting a term each. This allowed students to 

experience a range of work places in their interest areas and helped them narrow their choices 

for employment. Students attended a wide range of placements from aged care, retail, 

horticulture to community organisations. ASESC has a strong partnership with many businesses 

in the community who regularly accept our students for work placements.  

 

Each student was supported by staff based on their skill levels and the tasks required. This was 

determined by an assessment against specific criteria. They were then accredited through the 

Curriculum and Standards Authority, ASDAN and where possible, Great Southern Institute of 

Technology (GSIT). The skills learned through the GSIT Units of Competency were embedded in 

the work placements allowing students to see the relevance of their learning and provide them 

with the opportunity to demonstrate their acquisition of skills.   

 

The school again offered a large range of off campus learning programs. 

These included independent living skills, swimming for survival classes, 

and leisure and recreation skills at the Albany Leisure and Aquatic Centre.  

 
Transition into both secondary school and to the community takes a 

significant amount of time and planning. Transition to high school began 

early in the year, when ASESC staff liaised closely with schools, staff and 

parents of incumbent students. In 2014 both year 6 and 7 were transitioning to high school as year 

7 students will be part of the high school cohort in 2105. Hence, due to 12 students participating in 

transitioning into our school, the students were split into two groups. From early term 3 students 
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visited ASESC fortnightly with increasing duration, culminating in the preparation of afternoon tea 

for their parents who attended a Parent Information meeting. ASESC teachers and Education 

Assistants also visited students at their local school to develop a rapport, and observed them and 

created a learning and social profile which helped us group students for the next year.  

 

Endorsed and Additional Programs 

It was the eighth year as part of Bush Rangers 

W.A. Our Cadets Unit learned about protecting 

our local environment through class work, 

community projects, excursions to local bush 

and water lands, visiting experts and camps 

where students gained valuable conservation, 

environmental protection, independence and 

leadership skills.  Students particularly enjoyed 

working on weed eradication, recycling and sustainability and learning about marsupials. Students 

conducted further fundraising and adopted another orang-utan to protect the species.  The group 

of students continued learning about local Albany history. They made a display for the ANZAC 

Centenary and took part in the ANZAC parade.   

 

In 2014 ASESC was invited to participate in Equine Facilitated Learning, a pilot program through 

GSEDC or youth in Albany. Four students secured placement in the program which ran over five 

two-hour sessions and was delivered once a week at the Albany Equestrian Centre over school 

term two.  The aim of the program was to develop equine skills whilst increasing self-esteem, 

confidence and communication.    
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It was the school’s fifth year presenting the Awards Scheme Development and Accreditation 

Network (ASDAN) modules. The ASDAN program allows accreditation at multiple skill levels, 

including those which are not recognised by the TAFEWA system, but are already part of students’ 

programs, e.g. swimming. The school was previously selected as a regional training school for 

ASDAN by ASDAN UK’s Director. 

 

In 2014 79 ASDAN Certificates were awarded to students who successfully 

completed a variety of recognised modules. This included a range of modules 

new to ASESC such as Animal Care, Coping with People and Meal 

Preparation and Cooking: Sensory.   Students received recognition through 

the Curriculum and Standards Authority via Endorsed Programs as well as 

receiving certificates from ASDAN in the United Kingdom in recognition of 

their achievements.  

 

The Workplace Learning Coordinator started the mobile Community Work 

Crew on a small scale with 2-3 students completing jobs for community 

organisations. The Community Work Crews coordinator wrote: 

“In Semester 2 2014 our class designed, developed and implemented a 

program called the Community Work Crew (CWC). The CWC program focused 

on improving learning experiences for students. We wanted to assist with 

improving the transition process from school to work as well as embedding the 

curriculum from the Certificate 1 in General Education. We hoped that students 

would benefit greatly from extended exposure to work environments in their senior years of school, 

complementing time spent in the classroom and our Workplace Learning Program. By the end of 

2014 students had designed and built a raised garden bed, propagated seeds and planted and 

grown some vegetables. In 2015 we plan on participating in volunteer work in various Community 

settings such as Camp Quaranup, continuing at the Community Garden 

and completing various jobs for ASESC”. 

 

During 2014 our association with the Great Southern Institute of 

Technology [GSIT] varied with VET in Schools profile hours, auspicing 

arrangements, and pursuing courses for engagement purposes where 

needed. Through this students gained valuable skills and attained 

accredited units of competency and certificates. 
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2014 saw seven students gain a Certificate 2 in Horticulture, an extension of their 2013 Certificate 

1 in Agrifood Operations. Students assessed, redesigned and replanted the garden in our outside 

area and have done a great job. 

 

Weekly sessions were attended by another student who gained skills and 

units of competency aligned to the Certificate 2 in Clothing and Production 

[Special Needs] producing work of a high standard and quality.  

 

Units of competency associated with a Certificate 2 in Rural Operations were 

also completed by a student who attended as part of their individualised 

education plan and engagement strategy.  

 

All students attending gained valuable skills which will serve them well in future life. 

 

Social and Emotional Wellbeing  

ASESC continued its emphasis on pastoral care and promoting emotional and social wellbeing for 

all students and staff. The chaplain worked 3 days per week, mainly in classrooms to cement 

positive relationships and worked with individual students, their families, the community and staff. 

As well as facilitating the Drumbeat program in small groups he also conducted teambuilding 

games during end of term student events and supported the attendance officer with home visits.  

The Chaplain explained his role as being: 
“As the school Chaplain much of my time is spent developing relationships with students, some families 

and staff with the view of offering pastoral care, in many and varied forms, when the need arises. 

Circulating before and after school and during breaks as well as formal appointments initiated by students, 

teachers and parents. I help and work with the Student Services team to focus on specific students’ needs 

and do some home visits when parent involvement is necessary. Assisting teachers in classroom situations 

when required and appropriate and facilitate ‘drumbeat’ programmes with groups of students is also part of 

my role”.  

Ralph Jambor, Chaplain 

 

Our School Psychologist worked 2 days per week to support students and provide staff with 

educational psychology based strategies to work closely with students requiring additional support. 

These strategies included those to support students to cope with stress, increase social skills and 

emotional self-management.  
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Social and interpersonal skills were explicitly taught to support students to interact positively with 

others and maintain personal safety. This was taught according to student ability; some students 

worked on protective behaviours, others on the ASDAN ‘Relationships or ‘Coping with People’ 

modules; where they learned specific skills to make and keep healthy friendships and 

relationships.  Pastoral care programs included a breakfast and lunch program which allowed 

quiet socialising, the practice of appropriate social skills and encouraged belongingness in the 

school.  

 

In 2014 the Positive Behaviour Support (PBS) program was implemented for staff to introduce the 

common language and reward displayed behaviours. The PBS committee promoted the four focus 

areas: Safe, Responsible, Respectful and Positive & Caring. Members of staff displaying the 4 

values were recognised through the use of staff vouchers which were given out in weekly staff 

meetings.  In 2015 the PBS program will be introduced to the students through explicit teaching 

and in ASESC assemblies and will include rewards for showing and recognising these in others.  

 
Unity and participation was encouraged through a whole school excursion held each semester.  

Students participated in a large range of social activities with fellow students and staff. In semester 

one all students attended the Albany Leisure and Aquatic Centre for the day, many attempting 

activities which were new to them, such as wall climbing, rope climbing and water slides. In 

semester two the Leavers’ Day outing was held at 77 on Sanford where they enjoyed Southern 

Edge Arts circus activities, archery, games and air rifle shooting. The day culminated in a 

presentation ceremony involving family and friends where students received a large photo frame 

of their years at high school. 
  Formatted: Font: (Default) Arial, 13

pt, Underline, Font color: Custom
Color(RGB(0,153,0))
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Presentation Evening and Year 12 Ball 

Year 12 and 13 are significant years for students; as this is when the school ball and presentation 

evening occur.  A number of students enjoyed participating in the joint ASESC/NASHS school ball, 

which was held at Carlyle’s Function Centre and the year 12 dinner was at Motel Le Grande. Most 

leavers attended the presentation evening ceremony with students from North Albany Senior High 

School, held at the NASHS gymnasium. It was a rewarding culmination of students’ time at school.   

 

 
Parents and Citizens Association (P & C)  

NASHS and ASESC have a joint P&C with myself and Jenna Mills as the school representatives 

and two parents as parent representatives. The P&C met regularly and made various decisions 

including those regarding uniform, fundraising and donation of funds to the schools.  The 

Centennial Markets, held the 3rd Saturday of each month were again well supported and continued 

to be our main form of fundraising. In 2014 P&C donated $1000 to subsidise Unity Day 

Excursions. 
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Student Enrolments and Attendance                                                                                                   

The graph below highlights the student enrolments for 2010 to 2014:   

 
 

Student enrolments fluctuate considerably from year to year; this is usually due to the varying 

number of students in the Albany area who are eligible to attend our school.  

 

 
Attendance   
Student attendance is an extremely important part of student learning; they need to be present 

and engaged before learning can take place.  Attendance is monitored daily and parents informed 

if students are not at school or leave school without permission.   

Raw data does not communicate the complexities our school faces in terms of student needs and 

attendance.  Each student’s attendance is closely monitored and where it is not relating to factors 

beyond the parent’s control such as long term illness and medical conditions, the school works 

collaboratively with parents to support the student to engage with school. For some students, 

transitions into and from the school incorporate lengthy required absences which are reasonable; 

however are still recorded as absences.  

In few cases, the Engagement and Transitions team and external agencies including Great 

Southern Personnel were involved in supporting students.  
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SCHOOL MANAGEMENT AND SELF ASSESSMENT AGAINST THE TARGETS 
 

The target areas in the 2014 Business and Operational Plans were according to the Strategic Plan 

from the Department of Education for 2014-2017:  

• Raising standards in literacy and numeracy  

• Improving student behaviour and attendance 

• Supporting teachers and school leaders and 

• Enabling greater school autonomy, flexibility and innovation. 

 

The target to implement agreed aspects of Positive Behaviour Support, Classroom Management 

Strategies (CMS) and Instructional Strategies consistently throughout the school, incorporating 

positive behaviour interventions and support plans is on track to be achieved.   We continued to 

combine Positive Behaviour Support and CMS to provide safe, inclusive, accountable classrooms.  

In 2015 this will be built upon by merging Positive behaviour, classroom engagement and 

instructional strategies and Visible Learning.  Staff  have a shared understanding and this has 

been introduced to students and will be explicitly taught to students in 2015. Implementation is 

expected to be approximately a 5 year process. 

 

Student Academic Achievement targets for 2014 were: 

1. All students to consistently demonstrate attainment in 80% of their individual focus skills in 

each learning area.  

This target was met.  

2.  The completion of ASDAN and GSIT modules and units by as many students as possible.  

Although most students did achieve this target, a few did not, due to circumstances beyond 

our control.   

This target was met.  
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Our Student Behaviour targets were to: 

1. Implement Positive Behaviour Support strategies to reduce the intensity, frequency and 

duration of severe behavioural incidents each semester of our students with identified 

positive behaviour intervention and support plans. 

This target was met; this data is contained in student data files on SIS. 
 

2. Implement the Staff PBS matrix 90% of the time by 90% of staff, including rewarding or 

reminding other staff and students. The student matrix will be taught and implemented in 

2014, with consistency to 80% of (assessment capable) students by 2016. 

The second target has been met in part. Staff understand the matrix and have been 

consistent in rewarding students. The matrix has been introduced to students and 

discussed, and has been taught to students for transition to 2015. More intense teaching 

will occur in 2015 when the matrix is fully implemented.   
 

The targets for increasing student attendance were:   
1. Work with individual students and their families to maintain maximum number of students in 

the Regular category (90 to 100%). Our target number was 53%.  

The school maintained an average of 53.5% of students in the Regular category. The 

reason this was a lower number than we would like is outlined on page 14; it is generally 

due to student illness.  

2. Reduce the number of Unauthorised absences to be no greater than 18% 

This target was met; the unauthorised absences reduced to an average of 14% in 2014. 

3. Increase the Aboriginal students’ attendance to close the gap between indigenous and 
non-indigenous attendance. The target was to increase attendance of Indigenous students 
and retain their attendance at an average of 85%. 
This target was met; attendance of Indigenous students increased between 14% and 
33.4%, with an average increase of 23.8% increase. We did not however retain attendance 
at 85%.  The school will continue to work with the students and their families to increase 
their attendance either at school or further training to 85%.  

 

The Retention of Students targets were: 
1. Engage 80% of families in transition planning with outside agencies. 

This target was met; 100% of families participated in the transition process.   
 

2. 80% of students to be successfully transitioned to further education, training, employment 
or alternative community based options. 

This target was met; 100% of and students were successfully transitioned to the community 
or employment. 
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School Budget 

The school contingencies budget was closely linked to the Business and Operation Plans.  The 

benefits of being an Independent Public School have again been demonstrated this year, with 

considerable savings made which will benefit the students in the short and longer term.  A portion 

of savings accrued to date was allocated to support significant new school funded initiatives that 

would otherwise not have been possible.  

 

Key self-funded initiatives included new building projects and the acquisition of an additional 

vehicle to support student outcomes.  A three bay shed was constructed to house school vehicles 

and to provide space for horticulture program equipment and resources.  Savings were reserved 

for the acquisition of an additional people mover vehicle under a five year lease arrangement from 

2015.  The people mover will support a mobile work crew program for students, workplace 

learning placements and additional community access activities.  

Additional space provided by the new shed allowed for the 

construction of an archiving room within the previous bus shed.  

This then enabled renovation of the archival store room into a 

student services office.  The office will house the School 

Chaplain, Workplace Learning Coordinator and ASDAN 

Program Support Coordinator from 2015.          

 

A More Support for Students with Disabilities (MSSD) grant was received to support 

implementation of a whole school speech pathology program.  As a result teachers and education 

assistants were able to work closely with the school’s self-funded speech pathologist to identify 

areas of student need and develop strategies to support these.  Funding was also granted from 

School Drug Education and Road Aware for the school to be involved with the CHAT Program, the 

key initiative of this program has been updating of road safety resources to match student ability 

levels.  The school’s bushranger cadet unit was also awarded a Lotterywest Grant to support 

travel and accommodation for camps and the purchase of new technologies including iPads for 

student use in the field.    The school received a playground equipment grant and plans were 

made to redevelop area one with equipment and landscaping to enable students greater 

opportunity for physical activity.  The initiative is likely to commence in 2015 when construction of 

a centrally funded permanent student ablution block in area one has been completed.   
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Technology, including computers and consumables was a high cost to the school with the 

purchase of additional iPads to maintain one iPad per student and other emerging 

technologies.  VET (Vocational Education and Training) was the highest cost of specific learning 

support to students, including programs and resources, as it pertains to most students’ programs.  

 

The finance committee oversaw applications for funding and monitored the one line budget which 

included staffing and contingencies.  New guidelines were developed by the finance committee to 

support cost centre managers who received regular updates regarding their accounts. The 

principal reviewed the budget each month, salaries each fortnight and is required to be a member 

of the finance committee. The staffing budget related to the school’s Workforce Plan; which was 

reviewed every 6 months.  

 
Preparation and planning for implementation of the Student Centred Funding model commenced 

in August. Salary funds have been reserved to allow for the ongoing employment of a speech 

pathologist 2 days per week, additional school psychologist time, a chaplain 3 days per week, and 

also a technician 2 days per week.  The positions were created as part of the flexibilities of being 

an Independent Public School.  Strategies to maximise returns on reserved funds were put in 

place to ensure sustainability of these positions.   

 

Continued self-funded employment of the speech pathologist, technician, chaplain and increasing 

the school psychologist’s time at school were invaluable in the support they provided to students 

and parents and are in integral part of our team.    
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Staff Professional Learning 

Teaching and learning and teaching positive behaviours were our main foci for staff professional 

learning.  It provided additional strategies to improve teaching and learning outcomes for students.  

This included ongoing whole staff training in Classroom Management and Instructional Strategies; 

which all teaching and support staff members were trained in, we continued working on the 

Positive Behaviour Support program. Other courses such as Senior First Aid, Multi Lit intensive 

literacy, Dyslexia Speld Professional Learning and HALO were all popular courses. Two members 

of the admin team attended a two day course on supporting young people with trauma. Further 

opportunities for up skilling staff in this area have been explored for 2015.  Four staff updated their 

Literacy, Language and Numeracy Units. In 2015 we will see 3 staff take on study to achieve 

Certificate IV in Training and Assessment. Teacher’s found benefit in collaborative planning days, 

where teachers planned their programs, expectations and assessment tools to ensure consistency 

amongst staff which in turn benefited students as it ensured consistency and best outcomes for 

students.   
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SCHOOL IMPROVEMENT  TARGETS FOR 2015 
 

In 2015 we will continue to implement the 3 year Business, Operational and Workforce Plans we 

developed last year.  These plans will all contain strategies and targets to achieve over the next 3 

years in the areas of: Success for All Students, Distinctive Schools, High Quality Teaching and 

Leadership and A Capable and Responsive Organisation, in keeping with the priorities of the 

Excellence and Equity; Strategic Plan for W.A Public Schools 2012-2015. Each year we make 

alterations for the coming year which is reported against at regular School Board meetings. We 

also renewed our Delivery and Performance Agreement with the Director General of Education, 

Sharyn O’Neill.   

 

ASESC will continue to develop whole school targets that are achievable with focus areas 

reflecting current system initiatives. Whole school priorities for 2015 will continue to look at 

preparing students for life beyond school with curriculum priority areas being Literacy, Language, 

Mathematics, Technology, and Career and Enterprise education.   

 

Contemporary teaching and learning will continue to be our primary focus and we will include 

using up to date and cutting edge technologies across the school.  This will include students 

continuing to learn using dual interfaces of Microsoft and Apple, providing one iPad 4 or 5 per 

student for their use and maintenance of their work on, using air technologies such as printing and 

whiteboards linked to student iPads and student cloud storage, in keeping with the Department’s 

policies.     

 

The HALO method of teaching students with autism who have limited 

verbal skills will be implemented with a few students on an individual 

basis daily and two other teachers who have students with autism will 

use strategies in classes, while an education assistant works through 

other classes with individuals introducing strategies. The focus is on 

tolerance of instructional time, increasing strategies for communication 

and gaining skills and knowledge.  

 

Positive Behaviour Support planning will continue to be implemented and we will use an 

implementation checklist and evaluation tool to ensure we retain the integrity of the program.   

Visible Learning will become a whole school approach with all members of staff trained early in 

2015 and a Visible Learning committee working on implementing strategies at school as well as 
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collaborating with the trainers. Visible Learning strategies support teachers to make teaching 

expectations, standards and lesson intentions clear to students. It also supports students to see 

themselves as capable learners who receive timely and specific feedback which tells them where 

they have achieved well and areas they need practice in.  As a staff we will merge Visible 

Learning, Positive Behaviour in Schools and classroom management and engagement strategies 

to ensure teachers are delivering high quality instruction and students are actively engaged to 

maximise their high quality learning.   

 
We began implementing Community Work Crews, whereby some students who have an interest in 

outdoor work had the opportunity to work in small groups at not for profit community organisations 

and gain accreditation for the skills they demonstrate. Agencies students worked at included City 

of Albany and Hawthorne House. The large shed will be ready for use in 2015 and we were 

successful at locating a 5 Star safety rated van which holds 8 people and can be used for 

excursions such as the work crews’ garden maintenance work.   This is expected to extend to 

homes of people who are caring for someone who is involved in a community organisation and 

couldn’t otherwise pay or organise home support. The group will be gaining valuable skills and 

support the community whilst ensuring they do not undermine or remove paid work from other 

organisations or businesses.  
 

ASDAN Towards Independence and Work Right modules will be presented to all students from 

years 8 to 13, as a priority program. From year 10, modules are Endorsed Programs with the 

Curriculum and Standards Authority, for increased accreditation for students.   We will continue to 

explore other programs and new modules offered by ASDAN U.K. for 2015. 
 

Coordinators’ positions will continue in 2015 in the areas of Student Services, Vocational 

Education and Training, Workplace Learning, Program Support and Administrative Support. This 

will provide staff with maximum support in planning, teaching and assessing to a student’s 

individual needs and in accordance with the Curriculum, Assessment and Reporting (CAR) policy 

as well as meeting the requirements of the Department of Education.  

School presentation and signage is an ongoing priority in 2015, with planned upgrades for current 

signage and increased signage along Anson Road has recently been added.   

Concept Only Concept Only Concept Only 
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THANK YOU 
 
To all of our staff, thank you for your professionalism, dedication and care shown to students and 

each other. Together we have worked diligently to teach the students to be their best 

academically, socially and personally; the school’s great reputation and student achievement is a 

reflection of the work of each of you.  As each year brings new challenges and rewards, you have 

shown that through collaboration, integrity and the pursuit of excellence we can deliver the best 

outcomes for all students.  

 

Thank you also to parents, carers, our School Board and community members who are involved in 

the decision making, support of our learning programs, encouragement of students, and working 

with the school. Our partnership has led to the great results the students achieved. You are an 

essential part of our school and your support is very much appreciated. 

  

Karen Dale 

 

Principal, 
Albany Secondary Education Support Centre 
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